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This year’s conference theme, “Economic Development –

Power Of Technology”, celebrates the achievements of

Aboriginal communities utilizing current technological

advances to help them achieve sustainability and self-gover-

nance.

In facilitating the conference, CANDO was privileged to work

with the Cree Regional Authority from Northern Quebec and

Tewatohnhi’saktha (Kahnawake Economic Development

Commission) as co-hosts.  The Kahnawake Economic

Development Commission is based on the Mohawk First

Nation of Kahnawá:ke, Quebec just 10 kilometers south of

the city of Montreal on the banks of the St. Lawrence River.

The word “Kahnawá:ke” means literally “on the rapids.” The

community has a population of 8,000 and has a land base

of approximately 50 square kilometers. 

The Kahnawake Economic Development Commission’s Vision

is “a self sufficient community that fosters quality of life for

Kanien’kehaka ne Kahnawa’kehro:non (Mohawks of

Kaahnawake) and creates collective prosper-

ity for future generations consistent

with our cultural values.”

One of the high-

lights of the community utilizing technology to create eco-

nomic opportunity is their on-line gaming venture licensed

through the Kahnawake Gaming Commission which is man-

aged by Mohawk Internet Technologies, a local data centre

located within the territory. 

CANDO through its charity NIEEF (National Indigenous

Economic Education Fund) was delighted to host its 6th

Annual Golf Tournament Fundraiser at Pete Lafleur’s Golf

Club, located within the community. Pete and his staff were

wonderful hosts that also produced a sumptuous and deli-

cious prime rib dinner for the awards ceremony. The com-

munity cultural event was also hosted by the Mohawk Council

of Kahnawá:ke; it provided a cultural feast and featured the

comedic antics of DerRick Starlight followed by the delightful

Mohawk cultural interpretations through Bear Fox and The

Ahkwesahsne Women Singers group from Akwesasne

Mohawk Nation.

The Cree Regional Authority (CRA) “is the administrative arm

of the Cree government headquartered in Nemaska, James

Bay, Quebec. There is also an office located in Montreal and

an embassy in Ottawa. The CRA has responsibilities in

respect to environmental protection, the hunting, fishing and

trapping regime, economic and community development, the

Board of compensation, and other matters as decided

by the Board of Directors.”

President’s  

Our Mission To be the leading authority
on Aboriginal Community Economic Development.
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The Grand Council of the Crees “is the political body that rep-

resents the approximately 14,000 Crees of Eastern James

Bay and Southern Hudson Bay in Northern Quebec. The

Grand Council has twenty members: a Grand Chief and

Deputy Grand Chief elected by each of the nine Cree com-

munities, and one other representative from each commu-

nity.” The nine Cree communities are as follows: Chisasibi,

Eastmain, Mistissini, Nemaska, Ouje Bougoumou,

Waskaganish, Waswanipi, Whapmagoostui, and Wemindji. 

The CRA’s foray into the world of technology is through their

“Eeyou Communication Network and specifically a project

sponsored by Grand Council of the Crees for a non-profit

commercialization of broadband, with a mandate to have

our own electronic highway to connect institutions, busi-

nesses and residents to the world of Information and

Communications.” The required licenses from Federal

Government (CRTC) have been obtained which included fund-

ing discussions with the Quebec and Federal Government

who have dedicated $18 million for the ECN Telecom proj-

ect for deployment to start in the summer of 2009.

Through the use of technological advancements, CANDO 

continues to dedicate all its efforts to foster

the capacity building of Aboriginal Economic Development

Officers across the country. Utilizing the Internet to provide

its members and stakeholders with an electronic newsletter,

stakeholder updates and communiqués, and on-line course

offerings though its accredited institutions across the coun-

try. CANDO continues to strive for success by sharing infor-

mation with all Aboriginal communities; to fulfill this goal,

CANDO continues to develop up-to-date

strategies and initiatives such as the

tools section and the new Best

Practices section on the web-

site.  Navigating the rapid

and ever-changing tech-

nology landscape of

Canada reminds

CANDO to continue

our ongoing communi-

cation with members,

government, private

and public sector

enterprises, and other

stakeholders.  Working

with and for Aboriginal

communities remains our passion

and commitment.

  Message

Our Vision To build capacity which strengthens Aboriginal
economies by providing programs and services
to Economic Development Officers.
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Reaching    
Each

year CANDO

works with a host of

applicants interested in

obtaining the Technician or

Professional Level Certification in

Aboriginal Economic Development.

Upon enrollment CANDO assesses each

individual and provides direction and advice.

Applicants in the process may earn certifica-

tion by various routes. Many are registered in

one of CANDO’s accredited institutions across the

country and are simultaneously working towards a

certificate of study and their Technician Level

Certification. Candidates are required to demon-

strate competency in 16 core areas. This usually

requires two years of study in a post secondary insti-

tution.  Some certification candidates work full time

and find it more convenient to study part-time.

Candidates are also credited for Prior Learning. A

variety of Prior Learning Assessment tools are used 

to determine competency in a particular area. All 

candidates are assessed individually. 

When Technician Level Certification has been

achieved, candidates may apply for their

Professional Level Certification.  Each candidate

will be required to demonstrate experience work-

ing in Aboriginal Economic Development and

the completion of a case study or research

paper in Aboriginal Economic Dev-

elopment. The Certification Process

works to equip Aboriginal Economic

Development Officers with the

knowledge and skills required

to perform their duties

effectively and 

efficiently.

CERTIFICATION
PROCESS
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CANDO is pleased to honor individuals

committed to completing the

Certification Process as well as the students who exhibit 

outstanding academic performance. 

Certification
Graduates

In 2008, CANDO presented Technician Aboriginal Economic

Developer (TAED) or Professional Aboriginal Economic

Developer (PAED) Certification to 24 individuals. The

recognition ceremony was held at the Annual National

Conference & AGM in Montreal, QC. The CANDO Board

of Directors, Staff, and members of the Standing

Committee on Education & Research and its Sub-

Committees extend congratulations to the following

graduates: 

Technician Aboriginal Economic Development

(TAED)

Carter Yellowbird, Alberta.

Professional Aboriginal Economic Developer

(PAED)

From the province of British Columbia:

Dolores Kershaw, Timothy Low, Mike McGee,

Patti Phillips and Ellen Torng.

From the province of Alberta:

Shelly Anderson,

Wendy Blackman, Derek Bruno,

Shirley Ketterer, John Whitney, 

Carter Yellowbird, Marnie Suitor 

and John Parkins.

From the province of Manitoba:

Joe Courchene and George Leonard.

From the province of Ontario:

Eno H. Anderson, Sara Brown and

Franco Crupi.

From the province of New Brunswick:

Sacha LaBillois and Nicholas Paul. 

From the province of Newfoundland:

Phoebe Foster and Gerald Joe.

From the province of Nova Scotia:

Lisa Francis.

Lisa Francis

Wendy Blackman (left)

Mike McGee (left)
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 Out to the Community
Graduates of the CANDO Certification Process work in a variety of positions related to

Aboriginal Economic Development including: administration, economic development,

accounting, finance, small business, or management. 

Community Relations and Recruitment

Throughout the year CANDO recruits and promotes the Certification Process through a variety of opportuni-

ties. You will often see CANDO at Trade Shows, Conferences and other events, which target Aboriginal

Economic Development. Promoting Economic Development as a viable career path actively involves CANDO in

engaging Aboriginal Youth. Also, throughout the year CANDO promotes the Certification Process regularly in

its N-Side Newspaper, (e) Side Newsletter, C-Side Newsletter, and through various Aboriginal publications

throughout the country. CANDO continues to promote the CANDO Guidebooks and Journal of Aboriginal

Economic Development as valuable resources to individuals working in economic development.

CANDO delivers the Certification

Process through post secondary institu-

tions which   demonstrate that they can

meet the content requirements and

standards expected by the CANDO

Certification Process. Each applying

institution is required to submit a self-

study guided by CANDO. This is followed

by a site visit by two members recom-

mended by the Standing Committee on

Education & Research Chair. Once the

site visit is completed, a final report is

forwarded to the Standing Committee

on Education & Research, who is

responsible for coordinating, evaluating

and finalizing the decision for accrediting

each institution’s program. 

Currently, CANDO works with eight

accredited institutions. Ideally, CANDO

would like to see an accredited institu-

tion in each province and territory.

CANDO is working towards offering

more online courses with each educa-

tional institution to accommodate those

candidates who work on a full-time

basis. Our accredited institutions

include:

www.assiniboine.net

Assiniboine Community College is locat-

ed in Brandon, Manitoba. Assiniboine

Community College offers the Aboriginal

Community Development Program that

achieves CANDO’s Technician Level.

“The two year diploma program focuses

on both the social and economic devel-

opment of Aboriginal communities. The

Aboriginal Community Development pro-

gram at Assiniboine Community College

is accredited by CANDO and allows

graduates to include a nationally certi-

fied accreditation in the list of qualifica-

tions” (Assiniboine Community College).

Students have the option of attending

class full time or can take courses

through Distance Education.

www.nvit.ca

Nicola Valley Institute of Technology

(NVIT) main campus is located in

Merritt, British Columbia. The other

campus location is in Burnaby, British

Columbia. NVIT offers the Aboriginal

Community Economic Development

(ACED) Program that achieves the

CANDO Technician Level. “The

Aboriginal Community Economic

Development program provides a first

year certificate with an option of taking

a second year diploma. NVIT’s ACED

program fulfills the 16 competencies of

CANDO Technician status, upon comple-

tion of the second year. Students can

apply for Technician status with CANDO”

(NVIT). Students have the option of

attending classes full time, part time or

take courses through Online Learning. 

Accreditation



www.auc.ca 
Algoma University is located in Sault Ste.
Marie, Ontario. Algoma University offers
the Community Economic and Social
Development (CESD) program that
achieves the CANDO Technician Level.
“The CESD program is the only degree of
its kind; however, Algoma does offer a
certificate version of the program. It
focuses on the connection between eco-
nomic and social development. It teaches
strategies for sustainable community
development, with a particular emphasis
on the development needs of Aboriginal
communities by providing professional
education for those working in communi-
ty development. This program is accredit-
ed by CANDO and prepares graduates
for CANDO certification” (Algoma
University). Students have the option of
attending classes full time or on a part
time basis. 

www.unbf.ca/education/mmi 
Mi’kmaq-Maliseet Institute at the
University of New Brunswick is located in
Fredericton, New Brunswick. The
Mi’kmaq-Maliseet Institute offers the First
Nations Business Administration
Program that achieves the CANDO
Technician Level. “The two year certificate
is equivalent to the first two years of the
Bachelor of Business Administration
Degree. It is designed to meet objectives
identified by the First Nations communi-
ties in the region. It provides First Nations
students who are interested in learning
about First Nations business topics found
within the business world an opportunity
to learn about Business Administration”
(Mi’kmaq- Maliseet Institute). Students
have the option of attending classes full
time, part time or taking courses through
Online Learning.

www.arcticcollege.ca 
Nunavut Arctic College is located in
Nunavut. Nunavut Arctic College offers
the Management Studies Program that
achieves the CANDO Technician Level.
“The two year diploma program special-
izes its concentration in Community
Economic Development. It is intended to
provide knowledge and skills necessary
for students who want to start adminis-
trative and management careers in busi-
ness, government and non-profit organi-
zations.”(Nunavut Arctic College).
Students have the option of attending
classes full time only.

www.auroracollege.nt.ca 
Aurora College is located in Fort Smith,
Northwest Territories. Other campus
locations include: Thebacha and
Yellowknife. Aurora College offers the
Management Studies Diploma Program –
Community Economic Development (CED)
Stream of the Management Studies
Program that achieves the CANDO
Technician Level. “The two year diploma
program in Community Economic
Development (CED) stream is intended to
provide the knowledge and skills, includes
courses specialized in community devel-
opment and community economic devel-
opment. The program is suited to individ-
uals planning to pursue entrepreneurial
or business opportunities at the commu-
nity level, or for individuals pursuing eco-
nomic development positions with
Municipalities, Hamlets or Aboriginal
organizations” (Aurora College). Students
have the option of attending classes full
time only. 

www.cbu.ca
Cape Breton University is located in
Sydney, Nova Scotia. Cape Breton
University offers an Undergraduate and
Masters of Business Administration in
Community Economic Development for
the Technician and Professional
Certification Levels. “The undergrad and
graduate program is administered by the
CED Institute and is part of a strategy at
Cape Breton University. CANDO certifica-
tion significantly reinforces a national
leadership role in the development and
delivery of Aboriginal programming. It
meets the rising demand for advanced
and sophisticated training for community
economic development in Aboriginal com-
munities. The content of the MBA in CED
is unique to First Nations as it will intro-
duce students to some of the CED issues
involved in land claims, self-government
and growing urban First Nations popula-
tions. Undergraduates taking the gradu-
ate course are revised to undergrad lev-
els” (Cape Breton University). Students
have the option of attending classes’ full
time, part time or can take courses
through Distance Education. 

www.siit.sk.ca
Saskatchewan Indian Institute of
Technologies is located in Saskatoon,
Saskatchewan. Saskatchewan Indian
Institute of Technologies offers a
Professional Development – Extension
Program that achieves the CANDO
Technician Level. “The two year certificate
program will be delivered through SIIT
and the Prince Alberta Grand Council to
25 participants and is taking place in dif-
ferent locations across northern
Saskatchewan. It was created to assist
people who work in economic develop-
ment and will result in TAED certification
designation from CANDO. Individuals are
trained to work in economic develop-
ment.” (SIIT). Students are enrolled in the
two-year program. 6

Accreditation



CANDO is working with several potential educational institutions which may in the future become accredited by CANDO: Yukon

College located in Whitehorse, Yukon; College of the North Atlantic located in Grand Falls-Windsor, Newfoundland; NAIT locat-

ed in Edmonton, Alberta; and Lethbridge University located in Lethbridge, Alberta. 

Competency Training
This year the Nicola Valley Institute of Technology taught a hybrid course for competency #2: Community Economic

Development Philosophy and Theory at the 15th CANDO Annual National Conference held in Montreal, Quebec.  As well, they

have facilitated competency 1: The Nature, Structure, Functioning and Development of Economies and competency 2:

Community Economic Development Philosophy & Theory for Community Economic Development Officers for the CEDOs in the

Northwest Territories. Competency 2 was also offered to EDOs in Atlantic Canada in March to kick off a second go-round of

CANDO training. New Economic Development Officers and those who have not yet earned CANDO certification are engaged in

the process.  CANDO continues to offer regional training to interested communities.
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CANDO con-
tinued to par-
ticipate in
events, initia-

tives, and proj-
ects to bring

value and ensure the
best possible service to our Economic
Development Officers (EDOs) and stake-
holders.  To further that end, CANDO
focused on the following strategies:

• Continue to maintain and establish
positive relationships with govern-
ment, foundations, the public and pri-
vate sectors, members, and stake-
holders;

• Manage the production and distribu-
tion of four N-Side and 11 (e) Side
News editions; 

• The N-Side Newspaper and (e) Side
Newsletter highlight EDOs and com-
munity profiles from throughout
Canada in each of its publications;

• Establish working relationships and
cooperative arrangements with com-
munity groups and other non-profit
organizations;

• Attend economic development ses-
sions;

• Host training events;
• Maintain a solid relationship with the

Canadian Community Economic
Development Network (CCEDNet) and
its regional counterparts; and 

• Continue to update the web site to
reflect the most up-to-date informa-
tion.

While realizing these strategies, CANDO
facilitated the following main projects: 
• Technician Level (TAED) Training for

Community Economic Development
Officers (CEDOs) from the Northwest
Territories 

• Technician Level (TAED) Training initia-
tive in Atlantic Canada

• Education Stream during the CANDO
15th Annual National Conference &
AGM in Montreal, QC – ACED 100:
Aboriginal Community Economic
Development

The TAED Training with the Community
Economic Development Officers (CEDOs)
from the Northwest Territories focused
on the Nature, Structure and Functioning
of Economics and Community Economic
Development Philosophy and Theory. The
5-day training took place at the
Deton’Cho Training & Conference Centre.
The CEDOs in attendance not only
learned valuable skills, but also earned
credit towards CANDO Certification.

A second go-round of TAED training
began in March with the Atlantic Network
of Economic Development Officers.
Practicing EDO’s who did not receive their
certification through prior training are
embarking on a three year commitment
to complete CANDO’s Certification.
Training is funded by the Atlantic Canada 
Opportunities Agency in partnership with
the Atlantic Policy Congress of First
Nation Chiefs. 

The Journal of Aboriginal Economic
Development (JAED) continued to focus
on relevant Aboriginal economic develop-
ment challenges and issues.  Thanks to a
dedicated Journal Editorial Board and
Committee, and the support of CANDO’s
Board and Staff, JAED remains a one of
a kind success in Canada.  The Journal is
dedicated to offering a unique opportuni-
ty for both academics and economic
development practitioners to share their
perspectives.  

RESEARCH
AND

ADVOCACY

NVIT Instructor, Stephen Ameyaw &
Community Economic Development Officers from the

Northwest Territories



2008 Individual Economic Developer

of the Year Award Winner

Louis Joe Bernard is a member of the Mi’kma’q Tribe

of Indians residing at We’koqma’q First Nation. Louis

Joe began his career in economic development when

he attended the Yellowquill College located in Portage

La Prairie, Manitoba. He was enrolled in the Native

Economic Development Program and graduated in

1993 with the Academic Excellence Award. 

After graduation Louis Joe secured employment with

Aboriginal Business Canada (ABC) as the Development

Officer. His responsibilities included working on the

External Delivery Program. He worked with ABC until

December 1993. Following this experience he went

on to work with Ulnooweg Development Group

Inc., as the Commercial Accounts

Manager. After nine and a half

years at Ulnooweg

Louis Joe

decided it was time to move on. He successfully

secured employment with the Union of Nova Scotia

Indians as an Economic Development Advisor. 

The Union of Nova Scotia Indians (UNSI) is a tribal

organization affiliated with the seven bands in Nova

Scotia: Membertou, Eskasoni, Pot’lktek, Wagmatcook,

We’koqma’q, Indianbrook and Acadia. During his years

with Ulnooweg Development Group Inc., Louis Joe

became a member with the Institute of Business

Consultants (MIBC) and obtained his Small Business

Counsellor certification and he advanced to receive a

professional designation. He also received a United

Kingdom certificate from the Department of Indian and

Northern Affairs, as a Lands and Trust Officer. 

During his time with UNSI Louis Joe received his

Professional Aboriginal Economic Developer (PAED)

designation from the Council for the Advancement of

Native Development Officers (CANDO). Currently, Louis

Joe is pursuing a Masters of Business Administration

in Community Economic Development (MBA-CED)

through Cape Breton University.

Economic Developer of the Year Awards

2008 Aboriginal Private Sector

Business Award Winner 

Cree Regional Economic Enterprises Company (CREECO Inc.) origi-

nates of the James Bay Northern Quebec Agreement (JBNQA)

signed in November 1975. It is a highly comprehensive Agreement

encompassing economic development, employment and training,

health and community services, land settlement, education, land

transaction, environmental heritage, cultural heritage, recognition

of traditional rights and interests, and compensation. There has

never been any other agreement like it. The Agreement takes

precedence over the Indian Act. 

Soon after the JBNQA was signed, the Board of Compensation

(BOC) was created. The BOC receives, manages, administers, uses

and invests the compensation contemplated under the JBNQA.

Cree Regional Economic Enterprises Company (CREECO) is a prod-

uct of the BOC investments. The Board of Compensation has 21

members. 
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     2008 Community Economic Developer

of the Year Award Winner 

The Tk’emlups Indian Band (Kamloops Indian Band) is

located in the Southern interior of British Columbia at

the confluence of the North and South Thompson

Rivers. The community’s reserve is home to about 1/3

of its membership, which totals 1,072. A much larger

community – the City of Kamloops (population: 86,000)

– occupies the opposite side of the rivers.

The Band is part of a region that is home to a number

of small communities including 17 other Shuswap

Bands.  Archeological records prove the community

has occupied its territory for some 10,000 years. The

Band’s government consists of 1 Chief and 7

Councilors, organized as a portfolio system.  Each

politician has a primary and secondary portfolio.  The

portfolios are: Lands, Leasing & Taxation; Business

Services;  Shared Services (Finance, Human

Resources and Administration); Knucwentewc (Social

Services);  Housing Services;  Cultural Stewardship;

and Planning & Engineering.   

The Band’s history of family private enterprise – ranch-

ing and farming - is documented as far back as 1860.

Corporate (Band owned) business history began in 

1964 with the creation of an industrial park

that is now home to some 350 tenants.

Over time, this initiative spurred on the devel-

opment of 9 other companies including: a forestry

company, a gas station, a car wash and a utility com-

pany; as well as a host of other business agreements.

A second industrial park, an RV park, a waterfront res-

idential development and a restaurant are other Band

owned businesses currently under development. The

Band has made significant contributions to Aboriginal

leasing and taxation initiatives. Two national organiza-

tions: the First Nations Alliance for Land Management

and the First Nation Tax Commission, grew out of the

efforts of the Band’s Lands Department, Freda Jules

and a former Chief Manny Jules.

It is estimated that the Band contributes some 250

million dollars annually to the regional economy, prima-

rily through its work as an employer, landlord, business

operator and tax collector. Through its various initia-

tives the Band provides direct employment opportuni-

ties for not only Kamloops Indian Band members, but

also residents of other nearby communities.  Its staff

includes 26 non-status workers and 54 workers from

other Bands.
   

   

       

        

         

     

       

     

        

         

     

         

        

       

        

          

 

CREECO is a holding company of the following

regional companies:

• Cree Construction & Development Company

(est. 1976);

• Air Creebec (est. 1982);

• Valpiro (est. 1988);

• Gestion ADC (est. 1996); 

• Eeyou Eenou Reality Property Inc.; and

• CREEADGA.

These companies were established to provide long-term benefits to

the Cree Nation. CREECO has the mandate and mission to provide

services and economic opportunity - employment, training and

advancement to the Cree Nation with the ultimate goal of attaining

self-sufficiency. All beneficiaries of the JBNQA are shareholders of

CREECO companies. 
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Yukon
9 NWT

13

Nunavut
14

BC
93

AB
81

SK
52

MB
46

ON
55

QC
29

NL
3

NB
16 NS

17

Prov. Full Assoc. Org. Student Total

AB 34 13 19 15 81

BC 55 21 13 4 93

MB 22 14 7 3 46

NB 12 2 2 – 16

NL 2 1 – – 3

NS 15 2 – – 17

NT 8 2 2 1 13

NU 10 – – 4 14

ON 23 20 8 4 55

QC 19 7 2 1 29

SK 26 9 13 4 52

YT 4 2 2 1 9

Total 230 61 68 37 428

MEMBERSHIP

People working in Aboriginal community economic develop-

ment require networking and information sharing opportuni-

ties to learn from others who have been successful in

strengthening their communities.  As a national organization

it is vital that CANDO capitalize on existing relationships and

develop new ones.  Throughout the year, CANDO Staff,

Executive and Board have met with many individuals from all

across Canada and learned about their challenges, success-

es, diversity of their communities as well as the visions they

have for themselves and their communities.

CANDO’s membership has taken a slight decline this year as

expected due to the general downturn of the economy. There

were a total of 428 memberships issued at CANDO in the

2008/2009 year, which is still a 25% increase in the past

five years. The average increase of membership at CANDO

has been 5% a year. Membership is an important aspect of

CANDO and drives the organization.

There are four types of memberships available, which include

Full, Associate, Organization, and Student. These member-

ships all include the following benefits: 

• Discount registration at the CANDO Annual National

Conference & AGM

• Subscription to CANDO N-Side News and (e) Side News

• Access to the Certified Aboriginal Economic Developer

Process

• Discount subscription to CANDO’s Journal of Aboriginal

Economic Development

• Voting privileges at CANDO’s national and regional meet-

ings (Full Members only)

• Access to CANDO’s Bookstore and Resources 

• Discounted Commercial Insurance Program through

AON Reed Stenhouse 

0 100 200 300 400 500

2003/04 320 Members

2004/05 355 Members

2005/06 388 Members

2006/07 444 Members

2007/08 444 Members

2008/09 428 Members

Coast-to-Coast

Reaching   



RESOURCES

N-Side & (e) Side News
CANDO has produced a quarterly newspaper that covers a

range of Aboriginal Economic news since the year 2000.

The major topics include CANDO Updates, Membership

Section, Aboriginal Community Economic Profile, Resource

News, Conference News, Certification News, and General

Aboriginal Economic News.

The paper is distributed

nationally to CANDO mem-

bers and is also provided

at tradeshows attended by

CANDO. (e) Side News,

created in 2004, is a sim-

ilar news publication that is

in electronic format and is

distributed monthly. This

publication reaches

CANDO’s email distribution

list. The topics are CANDO

News, National News,

Economic Development

Officer of the Month,

Employment Opportunities, CANDO Education Updates,

Youth Section, and a listing of relevant Events.

Journal of Aboriginal Economic Development 
The first journal of its kind in Canada, the Journal of

Aboriginal Economic Development was launched in 1999.

The Journal is jointly pub-

lished with Captus Press and

offers articles concerning

those who want to learn,

those who teach and those

who work in the field of

Aboriginal Economic

Development. Members of

CANDO receive a discount to

this publication. The Journal

is sold through Captus Press

and through the CANDO

office and website. 

Website
CANDO has a website that is easy to navigate and lists all

the important services of the organization. Updating and

maintaining CANDO’s website is an important aspect of the

organization as the Internet is widely used. All of CANDO’s

programs and services are listed and advertised on the web-

site. Economic related news, links and resources are some

of the main functions of the site. CANDO also joined

Facebook, a popular networking site this year, and has had

success with signups to the page. 

NIEEF
The National Indigenous Economic

Education Fund (NIEEF) held its

Annual Charity Golf Tournament in

order to raise funds for the three

scholarships awarded this year. In

1997 CANDO formed this charita-

ble organization in order to assist

students pursuing a career in the

Aboriginal Community Economic

Development field. This year’s win-

ners received scholarships worth

$6,000 that were given to them

over the course of two years. We

would like to extend our congratula-

tions to this year’s NIEEF

Scholarship recipients:  Merika Sam

from Lytton, BC (studying

Community Economic Development

/ Business Administration at the

Nicola Valley Institute of

Technology), Aaron Holway from

Whitehorse, YT (studying Business

Administration at the University of

Calgary) and Paul Seaman from

Regina, SK (studying combined

Business Administration / Law at

the University of Victoria).
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Paul Seaman
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RESOURCES (Continued)

Guidebooks & Resource Library 
The CANDO Guidebooks project was completed in 2007,

and Guidebooks continue to be sold to EDOs, students, post-

secondary institutions and various organizations. The CANDO

Guidebook Series relate directly to the 16 competencies of the

CANDO Certification Process and continue to be a valuable

resource for EDOs working in Aboriginal community economic

development. It has become the leading tool and resource nec-

essary for EDOs to excel in their field. It is one of the many

resources that CANDO offers through its Resource Library.

The Library is comprised of over 60 resources, guides, and

books relevant to Aboriginal Economic Development and is

available online and through the CANDO office. 

CANDO Annual National Conference & AGM
CANDO hosted its 15th National Annual Conference &

Annual General Meeting in Montreal, Quebec. There were

345 delegates in attendance to take part in the “Power of

Technology” themed conference. The Cree Regional

Authority and Tewatohnhi’saktha (Kahnawake Economic

Development Commission) were the host organizations of

the Conference and played a vital role in the success of the

event. The 4 day event was held on October 5-8, 2008 and

included a variety of activities such as: 

• 6th Annual NIEEF Charity Golf Tournament 

• Community Tour 

• Annual General Meeting

• Workshops, Panels and Keynote Speakers

• Icebreaker Reception 

• Tradeshow and Artisan Show & Sale

• 4th Annual National Youth Panel 

• ED of the Year Award presentations

• TAED & PAED Graduation Ceremony

• Community Cultural Event

• President’s Reception, Dinner & Dance

The CANDO Conference is a great networking and learning

opportunity for members and non-members. It’s a chance to

learn more about Aboriginal community economic develop-

ment and speak with the people directly involved in improving

the economic viability of Canada’s Aboriginal communities.

The 2009 Annual National Conference & AGM will be held in

October at the Marriott at River Cree Resort & Casino in

Enoch, Alberta. 

We sincerely thank our stakeholders for allowing us to

enhance the quality of the conference through their contribu-

tions and support.

Reaching Out to Members

Elder Billy Two Rivers



2008 CANDO Conference Logo & Theme
“Economic Development - Power of Technology”
The 2008 Conference logo was designed by Tim Whiskeychan, Cree Artist from

Waskaganish First Nation. The center of the logo represents the heart beat of the

drum; zigzag - remembering our grandfather until immortal of time. The multi

colours in the center represent different nations and ideas. The center of the logo

also represents the transition, where we came from and leading towards the future.

“Teepee to the Technology” - in other words we came a long way, we have adapted

and are looking forward for the future of the Aboriginal Nation. The three feathers

make our destiny into an equilibrium state towards the future for the First Nations

across the country. The red ark represents the drum and the First Nation of this

country. The medicine wheel colours along the edges represent the four directions.

The three lines leading from the center with the dots represent the microchip where

our nation is going to lead. The small ark below the zigzag is the eastern door,

where the sun rises, it also lets us know that we are always looking forward to a

bright new day. Last but not least, we are bringing our ancient knowledge to the

new world to show our strength and who we are as the First Nation - able to sus-

tain ourselves despite the harsh environment we are living in.
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Reaching 
In 1990, Economic Development Officers (EDOs) from

across Canada founded the Council for the Advancement of

Native Development Officers (CANDO).  The founders set out

CANDO’s mandate, which is to provide them with the train-

ing, education and networking opportunities necessary to

serve their communities and/or organizations as profession-

als.

CANDO is Aboriginal-controlled, community-based and mem-

bership driven, and is directed by a national regionally repre-

sented volunteer board of elected EDOs representing region

of Canada. As a federally registered, non-profit society,

CANDO has been instrumental in facilitating partnerships

with EDOs, academics, Aboriginal leaders and senior corpo-

rate and government representatives.

MEET THE TEAM…
Serving as a member of any committee takes commitment,

wisdom, and vision.  We would like to recognize our Board

& Committees’ members who continue to make an enor-

mous contribution to CANDO’s growth and development.

The generous donation of their time, energy, and vision has

made CANDO stronger and closer to achieving its vision of

“building capacity to strengthen Aboriginal economies”.

The Executive

Alfred Loon (re-elected as President in January 2009)

CANDO President & Director – Quebec

Economic Development Officer, Cree Regional Authority

Montreal, QC

Roy Erasmus Jr. (elected as Vice President in January 2009)

Vice President & Director - Northwest Territories

CEO, Denton’ Cho Corporation

Yellowknife, NT

Dolly Kershaw (elected as Secretary Treasurer in January

2009)

Secretary Treasurer & Director - Northern British Columbia

Economic Development Officer, Yunesit’in Government (Stone Band)

Williams Lake, BC

Ray Wanuch

CANDO Executive Director

Edmonton, AB

14

Board of Directors



 Within
The Board

Rob Crow (re-elected in October 2007)
Director – Alberta
Director, Blood Tribe Economic Development
Standoff, AB

Rose Julian (elected in October 2007)
Director - Nova Scotia / Newfoundland & Labrador
Economic Development Officer, Paq’tnkek First Nation
Antigonish, NS

Anna Qaunaq (re-elected in October 2008)
Director - Nunavut
Economic Development Officer, Hamlet of Arctic Bay
Hamlet of Arctic Bay, NU

Rob Campbell (elected in November 2008)
Director – Manitoba
Vice President, Tribal Councils Investment Group of Manitoba Inc.
Winnipeg, MB

Paul Donald (elected in December 2008)
Director – Southern BC
Business Development Manager, All Nations Development
Corporation
Kamloops, BC

Jason Neepin (elected in October 2008)
Director - Ontario
Director, Sustainable Development, Mohawks of the Bay of Quinte

Tyendinaga Mohawk Territory, ON

John Barlow (elected in August 2008)
Director – New Brunswick / Prince Edward

Island
Economic Development Officer, Indian
Island First Nation
Indian Island, NB

Merika Sam (elected in November
2008)
National Student Director
Financial Administrator, Nlaka’pamux
Health & Healing Society

Lytton, BC

CANDO would like to thank its

Past Board Members
for their dedication and commitment.

Vaughn Sunday (re-elected in 2002 & 2005; term ended in

October 2008)

CANDO Vice President & Director – Ontario

Director, Economic Development, Mohawk Council of Akwesasne

Elaine Chambers (re-elected in 2002 & 2005; term ended in

October 2008)

CANDO Director – Yukon

General Manager, däna Näye Ventures

Geri Collins (re-elected in 2002 & 2005; term ended in

October 2008)

Director – Southern British Columbia

General Manager, CFDC of Central Interior First Nations

Darlene Johnson (elected as Secretary Treasurer in February

2008; resigned in January 2009)

CANDO Secretary Treasurer & Director - Saskatchewan

Edwards School of Business, University of Saskatchewan

Anita Boyle (elected in January 2008; resigned in May 2008)

Director - New Brunswick/ Prince Edward Island

Economic Development Officer, Metepenagiag First Nation

Doug Repay (elected in October 2007; seat vacated in

September 2008)

Director - Manitoba

General Manager, Louis Riel Capital Corporation

Matt Sherry (elected in October 2005, seat vacated in July

2008)

Director – Saskatchewan

Economic Development Advisor, Saskatoon Tribal Council
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CANDO 2008 Conference

Committee (Standing)

& Quebec Regional Working Group

Randy Bosum

Angela Carifelle

Geri Collins

Rob Crow

Lisa Harvie

Dolly Kershaw

Marlene I. Kitchen

Svitlana Konoval

Alfred Loon

Delilah Mah

Barbara McComber 

Vaughn Sunday

Ken Tourand

Ray Wanuch

Standing Committee on Education &

Research (Standing)

Debra Alivisatos

Stephen Ameyaw

Verna Billy-Minnabarriet

Geri Collins

Alice Corbiere

Ann Denny

Darlene Johnson

Ken Tourand

PLA Sub-Committee (Standing,

Sub-Committee)

Stephen Ameyaw

Verna Billy-Minnabarriet

Geri Collins

Ann Denny

Scott MacAulay

Christine Wihak

Accreditation Sub-Committee

(Standing, Sub-Committee)

Verna Billy-Minnabarriet

Jim Hepworth

Dolly Kershaw

Christine Wihak

Certification Sub-Committee

(Standing, Sub-Committee)

Stephen Ameyaw

Darrell Balkwill

Verna Billy-Minnabarriet

Dolly Kershaw

Ken Tourand

Certification Program

Sub-Committee (Standing,

Sub-Committee)

Verna Billy-Minnabarriet

Dolly Kershaw

Christine Wihak

Professional Development

Sub-Committee (Standing,

Sub-Committee)

Stephen Ameyaw

Verna Billy-Minnabarriet

Roy Erasmus Jr.

Journal Committee (Standing)

John Barlow

Yale Belanger

Rob Crow

David Newhouse

Robert Oppenheimer

Frank Tough

Warren Weir

Fred Wien

Wanda Wuttunee

CANDO Staff

Ray Wanuch

Executive Director

Breezy Amero

Administrative Assistant

Anita Boyle

Eastern Education & Research

Manager

Josie Cardinal

Receptionist – Summer Student

Leslie Gauthier

Marketing & Communications Manager 

Svitlana Konoval

Executive & Administrative Services

Coordinator

Karrie Lazarowich

Finance Officer

Delilah Mah

Western Education & Research

Manager

Ross Mayer

Director of Strategic

Initiatives

Sherry Baxter

Research Assistant

Lisa Harvie

Executive &

Administrative 

Services Coordinator

Jesekah Arcand

Education &

Research 

Manager

Angela Carifelle

Education & Research

Manager

CANDO said goodbye to five staff members during 2008 - 2009 and would like to recognize the contribution

they all made to our growth and development.  Best of luck in your future endeavours!
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Finance & Administration
CANDO remains dedicated to providing honest, transparent,

and valuable information about its operations and adminis-

tration while maintaining its performance as an organization.

The following points highlight the key accomplishments and

undertakings of CANDO in the past year.

• CANDO implemented its 2008-09 work plan based on a

2-year plan previously approved for 2008-2010.  Our

strategies and goals continued to focus directly on four

pertinent areas: Capacity Building; Communication and

Marketing; Organizational Growth; and Sustainability.

• All policies and procedures were reviewed and revised

as necessary during 2008-09.

• CANDO ensured the development and maintenance of

sound financial systems and procedures as well as ade-

quate control and accounting of all funds.  Moreover,

CANDO expended and accounted for all funds in accor-

dance with contractual agreements, arrangements, and

stakeholder requirements.  We continued to obtain an

un-qualified annual audit from an independent account-

ing firm.

• INAC made significant changes to our reporting require-

ments, which differ drastically from that of prior years.

CANDO is now required to submit all expenditures on a

claims-basis and INAC reviews and approves them

accordingly.  All expenditures must be within an

approved budget and be deemed reasonable by INAC.

Adjustments are continually made to actual costs if they

do not fall within the government’s rates and guide-

lines.

• Although, CANDO has experienced a serious cash flow

set back and had to operate on a line of credit for most

of the 2008-09 fiscal year, none of CANDO’s programs

and services were compromised.  This is due to the

claims process implemented by INAC that causes signif-

icant delays in receipt of funding.  Like many other

Aboriginal organizations, CANDO no longer has a consis-

tent payment schedule and payments are received on an

irregular basis.  High interest rates and service charges

are incurred as a result of this cash flow problem.  

• CANDO did incur a significant profit of $122,975 main-

ly due to cash flow constraints causing spending freezes

and only incurring expenditures necessary to the opera-

tion of our organization. There was also a significant

decrease of almost $52,000 in staff salaries and bene-

fits.

• CANDO ensured ongoing compliance with personnel poli-

cies, provincial and federal regulations, and provided

well-developed job descriptions and timely performance

appraisals.

• In ensuring timely access to information for key deci-

sions affecting the organization, CANDO continued to

provide timely and accurate information to its Board

members and Executive Committee.

• CANDO’s senior management worked effectively with the

Board of Directors through face-to-face and teleconfer-

ence meetings, which outlined action/directional items.
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AUDITORS’ REPORT

To the Members of The Council for the Advancement
of Native Development Officers:

We have audited the statement of financial position of The Council for
the Advancement of Native Development Officers as at March 31,
2009, and the statements of revenue and expenditures, net assets
and cash flows for the year then ended. These financial statements
are the responsibility of the organization’s management. Our respon-
sibility is to express an opinion on these financial statements based
on our audit.

Except as explained in the following paragraph, we conducted our
audit in accordance with Canadian generally accepted auditing stan-
dards. Those standards require that we plan and perform an audit to
obtain reasonable assurance whether the financial statements are
free of material misstatement. An audit includes examining, on a test
basis, evidence supporting the amounts and disclosures in the finan-
cial statements. An audit also includes assessing the accounting prin-
ciples used and significant estimates made by management, as well
as evaluating the overall financial statement presentation.

As with many non-profit organizations, the Council for the
Advancement of Native Development Officers received donations and
sponsorships, the completeness of which cannot be established due
to the nature of donated revenue.

In our opinion, except for the effect of adjustments, if any, had we
been able to satisfy ourselves concerning the completeness of donat-
ed revenue as disclosed in the preceeding paragraphs, these financial
statements present fairly, in all material respects, the financial posi-
tion of the Council for the Advancement of Native Development
Officers as at March 31, 2009 and the results of its operations and
its cash flows for the year then ended in accordance with Canadian
generally accepted accounting principles. 

Edmonton, Canada MacKay LLP
May 7, 2009 Chartered Accountants

MANAGEMENT’S RESPONSIBILITY
FOR FINANCIAL REPORTING

March 31, 2009

The accompanying financial statements are the responsibil-
ity of management. The financial statements have been pre-
pared by management in accordance with Canadian gener-
ally accepted accounting principles for local governments
established by the Canadian Institute of Chartered
Accountants and necessarily include estimates which are
based on management’s best judgements.

Management is also responsible for implementing and
maintaining a system of internal controls designed to give
reasonable assurance that transactions are appropriately
authorized, assets are safeguarded from loss and financial
records are properly maintained to provide reliable informa-
tion for the preparation of financial statements.

The Board of Directors is responsible for ensuring that
managment fulfills its responsibilities for financial reporting
and internal control. The financial statements have been
reviewed and approved by Board of Directors.

MacKay LLP, an independent firm of Chartered
Accountants, has been engaged to examine the financial
statements in accordance with Canadian generally accept-
ed auditing standards. Their report stating the scope of
their examination and opinion on the financial statements,
follows.

FINANCIAL STATEMENTS
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COUNCIL FOR THE ADVANCEMENT OF NATIVE DEVELOPMENT OFFICERS
STATEMENT OF FINANCIAL POSITION

MARCH 31, 2009

2009 2008

ASSETS
Current Assets
Cash $ – $ 136,988

Accounts receivable (Note 4) 293,702 100,415

Inventory 15,000 15,000

Prepaid expenses 35,372 14,605

Due from related party (Note 5) 36,106 11,035

380,180 278,043

Capital Assets
Capital assets (Note 5) 33,443 45,801

$ 413,623 $ 323,844

LIABILITIES
Current Liabilities
Bank Indebtedness $ 13,602 $ –

Accounts payable 63,003 105,396

Deferred revenue 8,355 9,809

Current portion of long-term debt (Note 7) 3,131 2,920

88,091 118,125

Long-term debt (Note 7) 796 3,959

88,887 122,084

NET ASSETS
Equity in Operating Fund 295,220 162,839

Equity in Capital Assets 29,516 38,921

324,736 201,760

$ 413,623 $ 323,844 

Commitments (Note 8)

Contingencies (Note 9)

Economic dependence (Note 11)

Approved on behalf of the Board

_________________________________ Director

_________________________________ Director



SUMMARY STATEMENT OF REVENUE AND EXPENDITURES

FOR THE YEAR ENDED MARCH 31 2009 2008

Revenue

Indian and Northern Affairs Canada $ 882,832 $ 591,356

Conference registration and events 99,152 125,376

Administrative costs recovered 90,786 123,463

Corporate sponsorship 133,500 81,700

In kind contribution 37,600 28,800

Other income 26,149 28,309

Aboriginal Business Canada 15,000 20,000

Memberships 24,920 16,890

Guidebook sales 2,056 11,198

HRSDC 3,736 8,833

Journal 1,529 9,268

Resource library 119 1,301

Program administration and transcript free 10,500 156

$ 1,327,879 $ 1,046,650

Expenditures

Accounting and legal $ 21,688 $ 16,444

Accreditation process 5,556 3,368

Advertising and promotions 34,494 22,684

Amortization 13,136 18,215

Bad debts (recovery) 481 (4,995)

Computer and website 10,826 25,444

Conferences and events 143,838 85,290

Consulting fees 13,807 48,003

Equipment and rental 5,266 5,440

In kind expenses 37,600 28,800

Insurance 3,050 3,195

Interest and bank charges 12,948 6,296

Loss on disposal of capital assets – 14,275

Meeting facilities 2,381 8,960

Memberships 6,397 2,966

Office and administration 135,142 223,544

Postage and courier 24,533 17,917

Regional sessions and training workshops 29,479 4,121

Educational materials and translations 343 5,757

Telephone 32,776 26,901

Travel 155,123 132,698

Wages and benefits 516,040 410,038

1,204,904 1,105,361

Excess (deficiency) of revenue over

expenditures 122,975 (58,711)
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STATEMENT OF EQUITY IN OPERATING FUND

FOR THE YEAR ENDED MARCH 31 2009 2008
Statement of Equity in Operating Fund
Balance, beginning of year $ 162,839 $ 193,465
Excess (deficiency) of revenue over expenditures 122,975 (58,711)
Transfer to equity in capital assets 9,406 28,085
Balance, end of year $ 295,220 $ 162,839
Statement of Equity in Capital Assets
Balance, beginning of year $ 38,921 $ 67,006
Additions:

Net additions (dispositions) 778 (12,593)
Principal repayment of long-term debt 2,953 2,723

Total additions 3,731 (9,870)
Deductions:

Amortization of capital assets (13,136) (18,215)
Balance, end of year $ 29,516 $ 38,921
Statement of Equity in Scholarship Fund
Balance, beginning of year $ – $ 15,898
Deductions:

Transfer to National Indigenous Economic Education Fund – (15,898)
Balance, end of year $ – $ –
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STATEMENT OF CASH FLOWS

FOR THE YEAR ENDED MARCH 31 2009 2008
Cash flows from
Operating Activities
Excess (deficiency) of revenue over expenditures $ 122,975 $ (58,711)
Items not affecting cash

Amortization 13,136 18,215
Loss on disposal of capital assets – 14,275

136,111 (26,221)
Change in non-cash operating working capital

Accounts receivable (193,287) 61,581
Inventory – (251)
Prepaid expenses (20,767) (388)
Accounts payable (42,391) 6,820
Deferred revenue (1,454) 9,809

(121,788) 51,350
Financing activities
Due to related parties (25,071) (11,035)
Repayment of long term debt (2,953) (2,724)

(28,024) (13,759)
Investing activities
Capital asset additions (778) (1,631)
Transfer of Scholarship Fund to related party – (15,949)

(778) (17,580)
Increase (decrease) in cash (150,590) 20,011
Cash, beginning of year 136,988 116,977
Cash, (bank indebtedness) end of year $ (13,602) $ 136,988



1. Operations

The Council for the Advancement of Native Development Officers
(CANDO) is an apolitical not-for-profit society incorporated under the
Canada Corporations Act. It supports community economic development
through the provision of services to Economic Development Officers
(EDOs) and through the promotion, education and training opportunities. 

2. Basis of Presentation and Significant Accounting Policies

These financial statements have been prepared in accordance with
Canadian generally accepted accounting principles for local government
entities, as defined in the CICA Public Sector Accounting and Auditing
Handbook, which encompasses the following principles:

(a) Capital Assets

Capital assets are recorded at cost and amortized at rates and
methods to amortize the cost over their useful lives.

(b) Inventory

Inventory is valued at the lower of cost and net realizable value. Cost
is determined by the first-in first-out method.

(c) Revenue Recognition

CANDO follows the deferral method of accounting for contributions.
Revenue is recognized as it becomes available under the terms of
the applicable funding agreement. Funding received under the fund-
ing agreement which relates to a subsequent fiscal period is reflect-
ed as deferred revenue in the year of receipt and classified as such
on the Statement of Financial Position.

(d) Financial Instruments

All significant financial assets, financial liabilities and equity instru-
ments of the entity are either recognized or disclosed in the finan-
cial statements together with other information relevant for making
a reasonable assessment of future cash flows interest rate risk and
credit risk.

(e) Use of Estimates

The preparation of financial statements in conformity with Canadian
generally accepted accounting principles requires management to
make estimates and assumptions that affect the reported amounts
of assets and liabilities and disclosures of contingent assets and lia-
bilities at the date of the financial statements, and the reported
amounts of revenue and expenses during the reporting period.
Actual results could differ from those estimates.

Included in revenue and expenses are contributions in kind.
Management has estimated the value of the contributions in kind
based upon their value to the organization.

3. Future changes to significant accounting policies

Financial Instruments

In December 2006, the CICA issued Handbook Section 3862, “Financial
Instruments - Disclosures” and Section 3863, “Financial Instruments -
Presentation”. Originally required to be implemented for fiscal years
beginning on or after October 1, 2007, the CICA has extended the imple-
mentation date for one year, to fiscal years beginning on or after October
1, 2008. Management now intends to implement these sections effec-
tive April 1, 2009.

Section 3862 establishes standards for disclosures about financial
instruments and non-financial derivatives and identifies the information
that should be disclosed about them. Section 3863 establishes stan-
dards for presentation of financial instruments and non-financial deriva-
tives. Transitional provisions are complex and vary based on the type of
financial instruments under consideration. The effect on the organiza-
tion’s financial statements is not expected to be material.

Allocated expenses

In May 2008, the CICA issued Handbook Section 4470, “Disclosure of
Allocated Expenses by Not-for-Pofit Organizations”. This standard is
effective for annual financial statements relating to fiscal years beginning
on or after January 1, 2009. The standard provides guidance on disclo-
sures. The effect on the Organization’s financial statements is not
expected to be material.

4. Accounts Receivable

2009 2008

Holdbacks receivables - INAC 252,364 59,136
Trade accounts receivable 41,338 42,279
Allowance for doubtful accounts – ( 1,000)

293,702 100,415

5. Due from Related Party

CANDO is related to the National Indigenous Economic Education
Fund (NIEEF), as the Executive Committee of CANDO is the Board
of Directors of NIEEF. During the year, NIEEF paid $57,174
(2008 - $60,898) to CANDO for various expense reimburse-
ments and CANDO paid $22,500 (2008 - $15,000) to NIEEF as
a contribution. These transactions are in the normal course of
business and are measured at the exchange amount, which is the
amount of consideration established and agreed to by the related
parties.

At March 31, 2009, NIEEF owed CANDO $36,106 (2008 -
$11,035). The amount is unsecured, non-interest bearing and
has no specific terms of repayment.

NOTES TO FINANCIAL STATEMENTS
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6. Capital Assets

2009 2008
Accumulated Net Book Net Book

Rate Cost Amortization Value Value
Computer
Equipment 33% 177,911 158,708 19,203 27,692

Furniture &
Equipment 20% 82,555 69,593 12,962 16,202

Website
Design 3 yr SL 8,537 7,259 1,278 1,907

269,003 235,560 33,443 45,801

7. Long-term Debt 2009 2008

Peace Hills Trust loan repayable in monthly
payments of $276 including interest of 7.0%.
Secured by collateral assignment over funds
held all deposit in the Peace Hills Trust
general operating account, due Jan. 2011 3,927 6,879
Less: Current Portion (3,131) (2,920)

796 3,959

Principal portion of long-term debt due within the next two years:

2010 796
2011 96

$   892

8. Commitments

CANDO has entered into a 5 year lease expiring October 2009. Annual lease commitments for
2009 and 2010 will be $35,420 and $20,662 respectively.

9. Contingencies

The organization has been named as defendant in a legal action for breach of contract. The
claim against the organization is for $188,190. As the outcome of the action cannot be deter-
mined and the amount to be awarded, if any, cannot be estimated, no amount has been record-
ed in these financial statements.
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10.  Financial Instruments

Financial instruments consists of recorded amounts of accounts receivable and due from related party
which will result in future cash receipts, as well as bank indebtedness, accounts payable and long-term
debt which will result in future cash outlays.

CANDO is exposed to the following risks in respect of certain of the financial instruments held:

Credit risk

Credit risk arises from the potential that a counter party will fail to perform its obligations. The organization
is exposed to credit risk from customers. However, the organization has a significant number of customers
which minimizes concentration of credit risk.

Fair value

CANDO’s carrying value of accounts receivable, bank indebtedness and accounts payable approximates its fair
value due to the immediate or short-term maturity of these instruments.

The fair value of the amounts due from related party is less than the carrying value, as the amounts are non-inter-
est bearing. As the amounts have no terms or repayment, the fair value cannot be calculated with any degree of
certainty.

The carrying value of the long-term debt approximates the fair value as the interest rates are consistent with the
current rates offered to the organization for debt with similar terms.

Interest rate risk

CANDO is exposed to interest rate price risk through its fixed rate debt as the value will fluctuate as a result of
changes in market rates.

11. Economic Dependence

CANDO receives a significant portion of its revenue from the Federal Government of Canada. The ability of the organ-
ization to continue operations is dependent upon the Government of Canada’s continued financial commitment.

12. Comparative Amounts

Certain of the comparative amounts have been reclassified to conform with the presentation adopted in the cur-
rent year.

In 1990, Economic Development Officers (EDOs) from across Canada founded the Council for the Advancement of
Native Development Officers (CANDO).  The founders set out CANDO’s mandate, which is to provide them with the training,
education and networking opportunities necessary to serve their communities and/or organizations effectively.


